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c.  A change in employment status of the Participant, his spouse or Dependents, including termination or 
commencement of employment (as determined under the Code Section 125 regula
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reimbursement will be in the form of a check drawn on the funds of the Employer, or in any other form as 
determined by the Employer. 

        
 “Spouse” means the legally married husband or wife of a Participant, unless legally separated by court decree.  

Spouse means an individual who is legally married to a Participant as determined under applicable state law 
(and who is treated as a spouse under the Code).  

 
Section II 
 
Participation in the Plan 

 
Eligibility to Participate.  Any Eligible Employee shall be eligible to participate hereunder as of the date he 

becomes an Eligible Employee.   
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Interest Earned on the HRA Account Balance.  Interest is credited to a Participant’s account annually at the 

beginning of the Plan Year for the following Plan Year.  The annual interest rate is 6.25%.  Interest is 
calculated based on the balance that day
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this Plan and make a new election, provided that the election corresponds with such special enrollment rights 
under the Group Health Plan.  

   
 A Participant entitled to make a new election under this Section 3 must do so within 30 days of the event 

described above. Any such election shall apply for the balance of the Plan Year in which the election is made 
unless a subsequent event (described in this Section 3) occurs. 

 
Duration of Participation.  A Participant shall remain a Participant under the HRA until the earliest of: (i) the 

Participant’s cessation of employment prior to becoming a Retiree-Eligible Individual; (ii) the death of the 
Participant; (iii) the exhaustion of the Participant’s Account Balance; (iv) cancellation of the Participant’s 
Account; (v) the date on which this HRA terminates.  
 
Upon a Participant’s death who is a Retiree or a Retiree Eligible individual (under the Employer’s retirement 
definition), the Participant’s eligible surviving Spouse and/or Dependents shall be entitled to reimbursement 
from the HRA Account balance in accordance with the terms of the Plan.  
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   Compliance with HIPAA Privacy Standards.   
 

 (a) Application. If the Health Reimbursement Arrangement Plan under this 
Cafeteria Plan is subject to the Standards for Privacy of Individually Identifiable Health Information 
(45 CFR Part 164, the "Privacy Standards"), then this Section shall apply. 

 
 (b) Disclosure of PHI. The Plan shall not disclose Protected Health 

Information to any member of the Employer's workforce unless each of the conditions set out in this 
Section are met. "Protected Health Information" shall have the same definition as set forth in the 
Privacy Standards but generally shall mean individually identifiable information about the past, 
present or future physical or mental health or condition of an individual, including information about 
treatment or payment for treatment. 

 
 (c) PHI disclosed for administrative purposes. Protected Health 

Information disclosed to members of the Employer's workforce shall be used or disclosed by them 
only for purposes of Plan administrative functions. The Plan's administrative functions shall include 
all Plan payment functions and health care operations. The terms "payment" and "health care 
operations" shall have the same definitions as set out in the Privacy Standards, but the term 
"payment" generally shall mean activities taken to determine or fulfill Plan responsibilities with 
respect to eligibility, coverage, provision of benefits, or reimbursement for health care. 

 
 (d) PHI disclosed to certain workforce members. The Plan shall disclose 

Protected Health Information only to members of the Employer's workforce who are authorized to 
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(3) Report to the Plan any use or disclosure of the Protected Health 
Information of which it becomes aware that is inconsistent with the uses or 
disclosures permitted by this Section, or required by law; 
 
 (4)  Make available Protected Health Information to individual Plan members 
in accordance with Section 164.524 of the Privacy Standards; 
 
 (5) Make available Protected Health Information for amendment by 
individual Plan members and incorporate any amendments to Protected Health 
Information in accordance with Section 164.526 of the Privacy Standards; 
 
(6) Make available the Protected Health Information required to provide an 
accounting of disclosures to individual Plan members in accordance with 
Section 164.528 of the Privacy Standards; 
 
 (7) Make its inteeUr W;


