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This Summary Plan Description (“SPD”) provides an overview of the Illinois Wesleyan 
University Retiree Health Benefits Program (the “Program”).  This SPD supplements the 
information provided in the benefits booklet or summary plan description describing each of the 
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Principal Financial Group.  Changes between coverage options may be made as part of the 
annual open enrollment process.  

Enrollment in the Defined Benefit Plan was limited to regular full-time employees who were age 
55 or older and had at least ten years of continuous service as of both the employee’s retirement 
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compounded annually.  Investment earnings and interest credited are not subject to income taxes 
under current law. 

During retirement, a retiree may use the funds in his or her accounts to pay qualifying medical 
expenses, including premiums for health insurance coverage.  Distributions for this purpose 
currently are not subject to income taxes. 

The health insurance coverage options available for Defined Contribution Plan participants and 
their eligible dependents vary depending upon whether an individual is eligible for Medicare.  
Prior to becoming eligible for Medicare, a participant, upon his or her retirement at or after age 
55 with at least ten years of continuous service, may elect to continue participating in the active 
employee medical and dental options in which he or she is then enrolled.  Changes between 
available coverage options may be made as part of the annual open enrollment process. 

Once a retiree becomes eligible for Medicare, one or more insurance options providing Medicare 
supplemental coverage are available to those age 65 or older through the Emeriti Plan.  And 
many insurers offer similar coverage through Medicare supplemental policies.   

Defined Contribution Plan participants may use the funds in their accounts to pay the premiums 
for any of these insurance coverage options as well as for other qualifying medical expenses such 
as copays and deductibles.   

An eligible employee may retire from his or her employment with the University and receive 
benefits under the Defined Contribution Plan if he or she is age 55 or older and has at least ten 
years of continuous service as of the employee’s retirement date.  Employer contributions to an 
employee’s accounts and interest and earnings thereon are forfeited if an employee’s 
employment with the University ends before the employee has completed at least ten years of 
continuous service and attained age 55. 

A retiree may not elect to retire under both the Defined Contribution Plan and the Defined 
Benefit Plan.  If an employee, upon retirement, enrolled in the Defined Benefit Plan, the amounts 
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For information about the benefits offered under each of the component parts of the Program, 
please refer to the respective benefits booklet or summary plan description.   
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The required retiree contribution for any insurance coverage option is payable monthly and is 
due the first day of the month unless the particular coverage option specifically provides 
otherwise.  Coverage may be terminated if a required monthly premium is not paid within 30 
days of its due date.  If insurance coverage is terminated for nonpayment, the retiree and/or 
dependent whose coverage is lost due to nonpayment may not later enroll in any insurance 
coverage option maintained or sponsored by the University. 
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The University currently intends to continue providing health benefits to eligible retirees and 
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